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ABSTRACT 

The Coaaittee on the Bole and Status of Woaen within 
the Aaerican Educational Research Association (AERA) decided to send 
a series of questionnaires to universities ^ school districts^ state 
departaents of education, and aajor research and developaent 
organizations in order to analyze the respective roles and statuses 
of aen and women within AERA, The purpose of these questionnaires was 
to determine (a) the relative position and status of woaen as 
students in doctoral prograas in education; (b) the status of woaen 
on the faculties of institutions which train educational researchers; 
and (c) the status of women as eaployees in research organizations, 
loc? school districts, and state education departaents. It was found 
that woaen consistently fall in the lower job ranks as deterained by 
responsibility and salary. Even in job categories at the lower end of 
the rankings, woaen were paid less than their male counterparts. It 
was also found that aost eaployers of educational researchers have 
adopted affiraative action plans, but that a discrepancy exists 
between adoption and iapleaentation of these plans. While it was 
found that maternity leave plans are generally available, very few 
paternity leave plans exist — constituting further evidence of 
sexually discriminatory practices. Finally, it was noted that heavy 
reliance exists among friends and colleagues in universities or other 
research organizations for the recruiting of personnel, which is 
discriainatory since equal access cannot be guaranteed with such 
measures. (PB) 
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A rommith^'.* on llie Role ami Status of Women within the American Kflura- 
tional lU'srairh A m lotion was approved by Us Coimrfl in VJTA Tne Commit- 
tee, chaired l\v r)r. Carol Tltllc, y^tis formed in he spring onJ»74 and 
planning f<^v an analysis of the respective roles and statuses of men and women 
within AI.'J^A WoHari. This paper will report the l esuUs of one part of that 
Committee's work< 

Over the Insl two rlecades, women have become increasingly more pre- 
valent as 5;tndf nt.s in doctoral programs, as faculty members in schools of 
education, auff as rpserrcliers in a variety of organizational settings. In 
order to understan I the significance of these trends, the Committee decided 
to send a serirs ol tfuestionnaires to universities, school districts, slate 
departments of edu' atiop. nnd major I? & D organivations. I'he pur|>ose of these 
questionnaires was to determine the relative position ami status of women as 
students in doctoral programs in education, the status of women on the facultie s 
of institulifuis whirh t rain educational researchers, and the statuf of women 
as employees in 1{ . and research organizations, local scliool districts, and 
state eriucafion depru'^ments. Position and status were defined in terms of job 
classifirntion, s^liirv level, and job-related resjionsibilities for women as 
employees, n ml in foi-ms of fmancial sup|X)rt, enrollment, and doctorates granted 
for wonu n as students. 

A MMml)er fdoilter professional associations have undertaken similar 
surveys (e, g. , American Psychological Association, 1972; American Sociological 
Association, 1973; Anferiean Kconomic Association, 1974), and a number of 
studies examining |H»5;sible discrimination in grarluate schools and in the employ- 
ment of (locforatr»«^' hnv(» recently Entered the literature (Solomon, 1973, 1974; 



Centra* 1^74; llolpt^tioin n\v\ Tlolmstiom, 11)74; Malkiol aivl Mnlkicl, 197:{). Most 
of Ihese slii*ll» ' rovcu\ little, if any, evi<|(»ncc of disc riminatojy pmctices either 
in favor of or o^aiiisl wointMi as graduate students, i,e, , nv^st tnnle and female 
students reeeivcd pn>|K)rtionally the same number of fellowsh ps, seholarships, 
teachinp.nnd ivsenreh assistantships, and found faculty members who would take 
a serious mterr^st in their work. The diserimination whieh does become evident 
in this lit( rature is in salaiy and rank once these students are employed. I3iffe!- 
entials in salary and rank between men and women become greater in the upper 
ranks of the profes-^ion. Men hold the senior research and administrative 
positions more frerjuently than women, and salary differentials, approxi- 
mately $2,50(» in tnr^djnn annual income with five to six years of experience, 
increase with iMin)i?oi of years of experience to $1,(>00 in median annual income 
with 22-23 vears of ( xporience, (Centra, 1974) 

In ord(*r to rU»termine whether these relationships hold for AEI^A's 
membership, the Cnnimittee on the Role and Status of Women conducted 
a survey by maiK \ surv ey..list of 144 colleges and universities 
with do( toral projp ams in education was obtained from the publieation. 
Earned fX-Kiices,rr)u (err ed 1970-71 (Washington. C. : National Center for 
Kducationa] St?ftfsci'\sh A sample of 189 school districts 4n the count ly was 
drawn from the lisfifif.\ of school dlstricls ranked.by size of student population 
in the M^^^g_y,9^^_^^' '^^^^-^^^^ Elementary and Secondary Education, 1073 -74,, 
IHiblic S<;hools Systems DffEW (OE) 74-117101, All districts with student 
populations of ?r>, oou or above received a questionnaire. Questionnaires were 
sent to each of the Rfly state education departments and the education depart- 
ments in six Icf ri1r)ries, 1'he sample of research and development organi/ati^n^s 



employing oducalionnl n^senrchers was developed from Mio Notional Institute 
of Education's list of Tl S: T) labs and centers and by sear(»hing tho addr esses 
of members of AKHA Riven in the 1971-72 Directory * A total of 448 question- 
naires were mailed: 144 to colleges and universities, 189 to school districts, 
56 to stain dopartnvnts of education, and 59 to R and D organi7ations. Sixty- 
nine (or 51%) of the universities responded with completed or partially 
'Completed questionnaires. Kighty-four (or 44%) of the school districts re- 
turned completed c|nestiomiaires, thirty (or 54%) of the state departments 
submitted final retui ns, and twenty-five (or 42% of the R and D organizations 
replied. 

As is usual with mail sui-veys. the data w4)ich follow arc based on 
incomplete retums, but they nevertheless provTde information which substan- 
tiates that found in most professional fields, i.e., that dispersion and 
participtUion in the discipline differ markedly for men and women. The results 
of this study are bnpod on self leports by institutions and may, therefore, be 
somewhat biased. 

STUDENT QUE STK ^N.NAIRKS, 

Sixty- nine of the colleges and universities with doctoral programs in 
education respond(*fl u jtli conipleled or partially completcfj questionnaires. 
1hQ data whi<»h folbjv' ;in? Inised on less than C)9 institufionfe in many cases, 
since respondents ff ( f|ncnfly flid not have the data availnt)le to answer several 
tnajor questions. 'I'lio number of fiill time and part time sludents often were 
not nvailnbl(> bv sex. Similarly, data on males and females as applicnnts (o 
an institution, as accepted students, and as enrolled students were not available, 
Followu|> data on pbiccment of new doctorates in various types of employment 

were also not ava/laldc ff>r many institutions. ^ 
The quest fOHiifi ires were usually completed by the dean or the department 



chainnaiu and Mio unit annlysis was either the entire ^I'^^lnate scliool or 
the depai'imeni of r.hu-ation. 

\V(MM( n * HMflorrepresentet! as graduate sluilentf? in those institu- 
tions surveyed. Thirty-one of thirtj^'-nine institutions report a higher ratio 
of men to women in Ihpir doctoral programs. In terms of absoluie numbers 
reported, foi4y--thrfH» percent of all doctoral students in edneation are 
' women. Theso figures seem favorable when compared with data on Wi>men 
doctoral recipients nve\ all fields: for example, in 1971 K5*G% of the 
doctorates granted weT'e awarded to men, 14.4% to women ( Solomon, 1973\. 
Nevertheless, givfMi the ptiteniial bias involved in this sludy, it is possible that 
the overall ratio of \anle to female students reportnd herein Is inflated. 

Three quesiions in the questionnaire dealt with age and marital status 
as oritieal vnriabU^s in the admission and recruitment process. Almost all 
institutions reported no age limit for admission to graduate study, and all stated 
thai marital status not a criterion in admission. These responses were 
further illuminated, however, when the respondent was asked to rank students 
most and least likely. In sucqeed in the completion of a four year doctoral pro- 
gram. The rankings most likely to complete such a program were: married 
males, single femnb^s, married males with children, mafried females, and 
married females with children. For this group, married*- females with or 
without children au* considered least likely to complete a doctoral program in 
four years, 

Sixly-sevpn of the 69 respondents indicated that no attention was paid to 

sex in recnntnient activities. When asked about financial aid, over 

« 

half of the respoTideuts (40 of the 69) indicated that financial aid is restricted 
to full time studtjp^ls, but that marital status and/or parenthood do not disquaWy 
students for (i?innci:d aid (59 of the 60). Unfortunately, married women 



with childrni nro inoro froqiuMrtly pnrt time slutlenls than nre marriod inon 
with chil<hf'iK 

1 he nmu»)t \ <»r doctorrites awarded to education students in the 1972-73 
and 1970-7 i aoafleniic* years were reported by fJO inslitulions. The mean 
number of doctoral a^vardcd by an institution to males In 1972-73 was 38 
compared to 15 (nv females, and the average number of doctorates awarded in 
1973-74 for males wafi 3G and for females 17, While we do not have figures 
on Mtritlon, it would appear that more females than males do not complete 
the doctoral program that is, if one can trust the rather high enrollment 
figures r«»poiicd earlier, 

Aiost of Ihoso graduates were reported to have taken positions in either 
a college or university or In a school system with approximately the same 
frequency for men and women in these job categories* 

. In hrief, nv»,st institutions do not report discriminatory practices 
in their admission *»r recruitment processes* Nevertheless^ fewer women 
than mm enroll in these progranis, once enrolled they qualify equally for 
financial aid ~ unless, of course, they are part time students— and onlv 
about ;?o':; etKuation doctorates are awarded to women annually. Thus, the 
female education doctorate labor pool will he, by riefinitlon, smaller than the male. 

iU)\h the studrnl and the faculty questionnaires were sent to the same 
144 colleg<*s and universities aroand the country. Again, sixty-nine of those 
institutions responded \vith completed or partially completed questionnaires. 

The number ami percentage of men and women holding full time posi- 
tions by rank weft» f'vamined* Fifty-five percent of the instructors were ^ 



women nnd rorly-n\'^ porctnil were men, A mrtiooable shift in the opposite 
direction (M»rnrs ni tlio next ranF< of p, ofessorial standing:. Sixty-seven per- 
cent of the assistan! professors were reported as men and (hirlj^-tbroe percent 
as women. The difpiM-sion in favor of males F)ecome oven more noticeable at 
the associnle and full professor levels, Ki<^hty-two percent of the associate 
prc^fessors and oighly-eislit percent of the full professors are men. 

Mean salary differences between males and females are not large since 
most univeisitif»s .^dliere to a public salary schedule. Salary differences may 
occur between ?nab*s and females at the point of initial negotiation with a 
university on ranl< and salaiy. These data were not controlled for these factors, 
however, and hence nothing can be said in this regard. According to our data, 
women receive approximately $1,000 less than men at most professorial levels. 

Tenure )*nnl:ini^s arc more rev^ealing than are salary differentials. 
Only eUr'en pfM^^MM^t of the enl:re faculty sample were tenured women as com- 
pared to fifty perc'*Mf of tenured men. As would be expected, most of the 
tenured faculty aro Ihund in the upper ranks of professorial standing and since 
few wonu^n ar^ found in these rani<s, few women hold tenured positions, 

Sixty-lhn^r of the ($9 respondents indicate that their university has adopted 
an affirmatK^e aeti'Mi plan. Fifty-three of the 09 responding institutions have 
adopted a ninf(»rnilv b^avo plan without loss of benefits or position while only 
six of the ()!) have afiop^ed a comparable paternity leave plan. 



heavily for recruitment upon their friei^s and colleagues in other institutions. 



Hecruitment or men and women to university faculty is done in exactly the 
same way ancordinc; to most of the institutions in the sample. Faculties relv most 
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Seeoml in in]p>rton(M' lor meruit tneni purpoKcs are (ho joh advertisements 
posted in umdMnlc': .-x^hools, ToUcnved by the placement sonice at professional 
inoetihfis, andlusfly, plaeemcnt offlees at universities, T he Chronicle of 
Higher iMhication, ;m\ applienm letters of inquiry. ARaiti Ihis appears to be 
a domain whete prn<*fiees are not patently discrirnlnntorv ; their results, 
however, would ;>ppear to be. 

In sunimarv, twenty-four percent of all faeulty members in schools of 
education Are women. I liey make ?>1, 000 a year less than their male counter-- 
parts, and thcv uvk v up the faeully ranks and earn full professorial 
standing* nith tenurr lar less frequently than do their male colleagues. 

SCHOOL nisTiuci s 

KiKhly four oflhe IH9 school districts in the sample returned oompleted 
questioanairos — I ; uere received from districis with a student population of 
100,000 or more, '^.^ from districts with a student population of 50,000 to 90,999 
and 30 from disi rici« with a sUident population of 25, 000 to 49, 999. Most of the 
individual.^ who comploled tl?e questionnaires for the school districts held posi- 
tions with adrninislrntive authority within school district resoni^h and development 
offices. 

A Korie.*? of six job categories defined according to rank of job title and 
maRndudo of nti aocconprinying salary were constptctod from the responses to these 
questionnaiies. The^e categories were used throughout the analysis of all organi- 
nations iMnployinii fv|u<'alional researchers stale e<lucatltm departments, local 
school di.stricts, and ferleraliy or privately supported research organizations. Kven 
though ir»b titles and salaiT ranges vaiy by the type of organi7alion analyzed, a 
^ hierarchical coni|nonality appears across these organizations, and hence the ^tc- 

gories were eonsistonlly applied throughoul. 9 



I hv fMMllnp o1 Hio SIX fat€^gories usod <he title uml snlary of the chief 
adminisi r:ttoi fn ?i «?rfir(:h and dovelopment offiiujs a baseline. litlcJ* 
and salaries musl clearly indicating ehief management responsibility were 
ranked The <»:iloKories which fell below ''V In the hierarchy were estab- 

lished by eoniparinn' snlaiy <lifferences and implicit rank differences between 
^ the posiflon and the next. 

SeventeiMi pc^rccnt of the districts report women tiolding top adminis- 
trative pt>sitions within their research and development ofFices. This contrasts 
with fiflv-threo percent of the districts which report women in a low level staff 
assistantship posillon. In either extreme* women are paid loss than their 
male colleagues - approximately $3,500 less xit the upper rankings of authority 
and responsibility ?)nd $2,000 in a staff assistantship position. 

■file hypothesis that women are found more frequently than men in the 
lower ranking positi<»ns In a R «r Dor evaluation oriiee in a school district was 
substantiated for <Mir f^aniple of school districts. In each category, women*s 
salaries fell within a lower range than did the men's. While the median differ- 
ences in salnrl(»s iK^tween men and women were not great within most categories, 
these figuies havp not been controlled for longevity within posillon and there- 
fore caution must l)e used in interpi'oting their signlficat|ee. 

Approxin)af«4y (\0 percent of all school districts have adopted an affir- 

* 

mative aclion plan, ruid while all the flistrlcts have adopted a maternity leave 
plan without loss of lienefits, less than half (31%) of the districts report a 
paternity leave program. 

Most districts report that males and females are recruited into new 
positions through the same channels. Listed most frequently as sources for 




now personnel wero friends or colleagues, university placement offices, and 



arJs jxjstrcl In Rra<hi;>(o schools* 

STAH K DKPAnTM I N IT? O F EDUCATION 

rwelve slatf's reMirncd hlank quesiiotinaircR or letters ninncod not 
appHcalilo. TIio rrspimse rnto for the sfat^e (lepnrtmonfs was 7a'?., I)ut the 
olfectivo snmplf^ hr^ nnso of the nonapplirabllitv was 5^* (2h stales and 2 
tei ritoric?s> n{ Iho W questionnaires sent to stale departments of eduenllon. 

Fifteen per('*M)l of the stale departments of eriueation reiwrt women 
holdhip top JMliolnislraMvo positions wiUiin their research and evaluation 
offices. I Ins (tontrnstc; with eiRhty five percent of the departments which list 
women in a hm- Iom-I staff assistantship |K)Sition. 

In most state s, women are In low rather than high status jobs In terms 
of salary and \oh tides. There is only one slate In which a female educational 
rcsaarch«»r held thr hi^dn^st job status category, compared to 22 (HlVo) where 
men wen cxchislvc* holders of the highest status and salary re|H)rted for 
educational researc hers. In terms of absolute numbers, males are 
consistently found in higlier Sutus job catcRories, with 85% of the top job 
status caleuoiy mide and 15% female. This ratio is exactly Inverted for the 
lowest category. (Her all job categories, there are three* males employed in 
SKfVs for f»v*M V feinnlc <326 males and IHH females). * 

Salary data reported are consistent with that found In most comparisons ; 
women tcnrl to receive lower salaries over all categories, and lower salaries 
within the same job lilies 

Ninelv percent <27) of the state departments of education indicated their 
department l ad adoptcfl an affirmative action plan. Maternity leave policies 
(without loss of j^ahis and benefits) are generally available for women. However, 

11 
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thvHQ \xo\\v\os i\n lint ripply e#|ual!y to mnlos; only fivo Si:iys Imlicale^l thnt 
patf^mitv lor^.<' iKiliflos arv avnilablo for men, 

Prlonclf: «»i rollenptics in iinivorBltlos arc 5*1111 the sdutw consifjered 
most usffiil by SKM s. The stales show snmo reliance on r»tate personnel and 
civil servic e oflic- Wuf tht? use of frUmrls or collcaRues and placement ofnces. 
as major snurces of roci-ultmcnt mean thai affirmative action policies are 
prt>l)ahly as effective as one might wish. 

n & i>c) U( 5A N I z A ru >NS 

Of flit> nj) «|iiostiomiaircs mailed (20 l\ &• I) labs and renters, 39 otiier 
research Mr;jrani/alions^ replies, questionnaires or letters, were received 
fnun ar» osKan.i/uf itins (r> r, ), reiiorjranl/ations stated they were not 
in ethicnMonnI rosjvnd), (hd not have adequate staff to provide salary data, or 
that salnrv d.dn wrip iu»f n\anal)lo liecause of C(mipany policy, and thus were 
nrit Inclufled in tlic ruialysis, 1 he datri which follow arc based on the quesLloa- 
naires C(implo<c i| l»v 25 f{ ft () orp[ani7ati(ms {42% of the oritrjnal mailing^ 

riic data nn iiuml)er of males and females in the various job categories 
used for analysis pu^sont a <H»nsistent picture of lower slatus and salaries 
lor lonial^'s as coinp ned to male employees within }{ ft il organizations. 
There w^m* seven U ft f) organi/^aUons with males only ui the highest adminis- 
trate e <»r respnnsib!(; res*-nrch position; conversely, at {he fx)ttom of the job 
status futc^gori'^K, wore five H & D organizations with females only in 

these positions*. 
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Fn Ion i of absolute nmnber?, tliero are 914 male {M7f) and 017 
female ( 10 ) (^nn)l*>veos in the R & D orKainr.ations in the sample. The propor- 
tions of males and fomalos within (he job status categories do not reflect the 
overall 00-10 ralus however. Tho percent of males in the highest job status 
categoo' is 88'; and the percent of female is cmlv there is a consistent 

decrease in the p^»rceut of males within categories, to a low of 19% for staff 
assistant positions and a cori^esponding increase in percent of females to 
a high of S]% in the same job. 

Sinnlarly, salaiy data are unfavorable for women when compared with 
men. With only one exception, the median salaries reported for males within 
categories are higher than those for females. 

Invent} -one of the organizations (847) stated their organization had 
adopted an af!irmnti\e action plan. Maternity leave policies are typically avail- 
able f(»r womrM), Ilowe\ er, these policies rlo not apply equally to males. 

I'he four n>')sl useful sources for recruitment are friends and colleagues 
in universities, circulation of notices to major graduate schools of education, 
placement offices and placement services at pr(»fessional meetings. These 
sources of roci nitinn did not differ for males and female^. The major thrust 
of affirmative action policies is to provide wider sources of recruitment, and 
yet these flo no! a)>p(^ar to be useful. The Educational Kesearclier , the one publica- 
tion received by e\ cry AEKA member, is rarely used by ma jor employers of R & D 
personnel . 

To sunmiari/o the data we received from school districts, state depart- 
ments of education, and major R & I) centers, women consistently fall in the 
lower iol» rani ?• as determined by responsibility and by salary. Kven within job 
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cntegt)r»..'s inrluding those at the lower end of the lanK ingj^, women were paid 
less than [hK iv niaio oounterparts* 

Most cinpln\ers ol educational researchors have adopted affirmative 
action plans, onrl ytA the discrepancy between the adoption of these plans and 
acting upon their intent is more than academic in each instance. It is 
interesting to note that only 60% of the local school districts have adopted 
such plans. This ir. a slight aberration caused by a void in state and federal 
requirements. I^xeept in those instances where a particular categorical aid 
program requires -ifnrmative action plans, local school districts have been 
exempt to date from such requirements. 

Maleniity leave policies without the adaption of concomitant paternity 
leave plans is furlhi^r evidence of sexually discriminatoiy practices. These 
are policies which have not been established without regard to sex and hence 
could be subject tn hm suits in which sex is a suspect category. Claims of 
reverse discrimjn;itio»i on behalf of men are equally valid, of course. 

The h(»avy lelianco upon friends and colleagues in universities or 
other research organi rations for the recruitment of personnel is also patently 
diseriminatoinr lor ^>ur cannot gimrantee equal access with tiiese measures. 
Given fhnf nios* of the prnrlnates of doctoral programs in t^flucation are men, 
recruit ni"nl practices should be based on techniques which assure the pms- 
pectivo t'lnploy^r o| a fair number of qualified female candidates for each 
position for v;hich thf;y recruit. Roster systems, the public listing of all posi- 
tions in journals whirh educational rcsearcht-rs read, and aggressive searches 
for women and minority- candidates ought to become common practice for all 
employer s of oducational researchers. 

14 



Women air hi (ho ?pinority in roprt\suntHlion and In status in the 
cduoationnl resean^h oonuunnily ~ a major Irony when nne considers 
that CO'o '»f all tho?^ engaged in the TR blilion dollar business called educa- 
tion are women. h\ en granted the inadequacies of survey research, the 
position of women in (his field is resoundingly low. 
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